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1VHFT (fW'4 H?iPi^i«ri) ’TcfffWT, 1986 55 3iPcist>H«i 5 R?t'glT f ^ . 3 }^ 

^ % T ^Tei^f¥TWl^FT^ : fiF#T%TT fWT 
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1. fTf^TTT 41H rTSIT VK4.—(1) FT fwit 55 5TH #57 f ,J I f^^TFT) ( fH-HT ,J I 
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tu«hK 555f ^RT^fPT^^Mrt % 0^1 faqis, ^ ®hRk 1 sfk f54l£ % 3F5 5^*55? 5Jt c5F^*#5 
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3 WK CW^I) TT^TT 18,400-22,400 T. % 

%WTFT ti<2H 3>lf*RRTT (% RT 1%. ), •TI 

(%) 3PR -4* %^r %t 
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MINISTRY OF URBAN DEVELOPMENT 


(Works Division) 
NOTIFICATION 


New Delhi, the 2nd December, 2004 

G.S.R 791(E).—In exercise of powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Central Public Works Department (Director General of Works) Recruitment Rules, 1986, except as 
respects things done or omitted to be done before such supersession, the President hereby makes the following rules 
regulating the method of recruitment to the post of Director General of Works in Central Public Works Department, 

namely :— 

1. Short title and commencement—(1) These rales maybe called the Central Public Works Department (Director 
General of Works) Recruitment Rules, 2004. 
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(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay. —The number of said posts, its classification and the scale 
of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3 Method of recruitment, age limit and other qualifications, etc.— The method of recruitment to the said posts, 
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule. 

4 Disqualification.— No person,— 


(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to any of the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 


5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Sen ice Commission relax 
any of the provisions of these rules with respect to any class or category’ of persons. 


6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concession req uired 
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other 
special categories of persons in accordance with the orders issued by the Central Government from time to time in tills 
regard. 


SCHEDULE 

r 


Name of 

post 

Number of post Classification 

Scale of pay 

Whether selection post 
or non-selection post 

Age limit for direct recruits 

1 

2 3 

4 

5 

6 

Director 

General 

(Works) 

1 * (2004) General Central Services Rs. 26000 

* Subject to Group ‘A ? Gazetted Fixed 

v ariation depen- Non-Mini sterial. 
dent on workload. 

Selection 

Not applicable 




Whether benefit of added 
years of service is 
admissible under rule 30 
of Central Civ il Services 
(Pension) Rules, 1972 


Educational and other 
qualifications required 
for direct recruits 


Whether age and- 
educational qualification 
prescribed for direct 
recruits will apply in the 
case of promotees 


Period of 
probation, if any 


Method of recruit¬ 
ment, whether by 
direct recruitment or 
by promotion or by 
deputation or 
absorption and 
percentage of the 
posts to be filled by 


various methods 

7 

8 

9 

K) 

11 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

By promotion. 
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In case of recru itment by promotion or deputation or absorption 
grades from which promotion or deputation or absorption to be 
made 


_ 12 _ 

Promotion: 

(1) (a) Additi onal Director General (Works-Special) in the pay scale 
of Rs. 24050-26000 with two years combined regular service 
ui the grade of Additional Director General (Works) in the pay 
scale of Rs. 22400-24500 and Additional Director General 
(Works-Special) in the scale ofRs. 24050-26000; 

Qr 

(b) Additional Director General (Architecture) in the pay scale 
of Rs. 224( X)-24500 with two years regular service in tire grade 
provided that a person holding the post by direct recruitment 
on contract basis shall not be eligible. 

Failing (1) above. 

(2) (a) Additional Director General (Works-Special) in the 
pay scale of Rs. 24050-26000 withfiveyears combined 
regular service as Additional Director General (Works- 
Special), Additional Director General (Works) in the 
pay scale of Rs. 22400-24500 and Chief Engineer 
(Electrical or Civil) in the pay scale of Rs. 18400-22400; 

Or 

(b) Addit iortal Director General (Architecture) in the pay 
scale of Rs. 22400-24500 with five years combined 
regular service as Additional Director General 
(Architecture) and Chief Architect in the pay scale of 
Rs, 18400-22400. 

Note: 1—Promotion to the grade shall be considered based 
on a common eligibility list prepared with reference to 
the date of completion by Officers of the prescribed 
qualifying service in the grades of Additional Director 
General (Works) or Additional Director General 
(Architecture). 

Note : 2—An Officer in the grade of Additional Director 
General (Works) shall be considered for promotion as 
Director General (Works) only after he has been 
considered and promoted as Additional Director General 
(Work s-Special). If, as per the common eligibility list 
referred to in Note 1, an Additional Director General 
(Works) is senior to an Additional Director General 
(Architecture), the senior shall be considered for 
promotion to the post of Director General (Works) before 
his junior, but will be promoted to the latter post only 
after he has been considered and promoted as Additional 
Director General (Works-Special). 

Note: 3—Where juniors who have completed their 
qualifying or eligibility service are being considered 
for promotion, their seniors would also be considered 


If a Departmental Circumstances m which 

Promotion Committee Union Public Service 


exists, what is its 
composition 

13 

1. Chairman or Member, 
Union Public Service 
Commission—Chairman 

2. Secretary; Ministry of 
Urban Development. 

—Member 

3. Secretary, Ministry 
of Road Transport and 
Highways —Member 


i 


Commission to be 
consulted in making 
recruitment _ 

U 


Consultation with Union 
Public Service Commis¬ 
sion is necessary at 
tile time of amendment 
or relaxation of any 
provision of these rules. 
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provided they are not short of the requisite qualifying 
or eligibility service by more than half of such 
qualifying or eligibility serive or two years, whichever 
is less, and have successfully completed their period 
of probation for promotion to the next higher grade 
alongwith thier juniors who have already completed 
such qualifying or eligibility service. 


[Part II— Sec. 3(i)] 


[F. No.5/4/2003/S & D/EW-I] 
MEHAR SINGH, Under Secy. 
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